
  

 Employment Opportunities 
August 30-September 4, 2010 

Nursing Professionals 
Nursing Assistant,  Unit Secretary-Nursing Assistant, 

 Critical Care Technician, ED Technician,  
and Licensed Practical Nurse 

 
Registered Nurse 

General Medicine 
NA / Registry / various shifts plus 3:00-11:00 PM every other weekend 
 
Inpatient Rehabilitation 
(4)Nursing Assistant /Registry / rotating 7:00 AM – 7:00 PM and 7:00 PM – 7:00 AM 
 
Telemetry Unit 
Nursing Assistant / Registry / various shifts 
  
Requirements: 
High School Diploma or General Education Diploma (GED).  Basic computer application 
skills. Nurse Aide I or Nurse Aide II.  BCLS Certification. One year of previous clerical (for 
Unit Secretary) & one year patient care experience.  Visual & auditory acuity.  Verbal 
communication skills.  Empathy & compassion.  Interpersonal skills.  Legible handwriting.  
Organizational skills.  Responds quickly & calmly during crisis. Performs a variety of 
organizational, clerical, communication functions & also provides care within scope of 
practice & hospital policies & procedures, appropriate to the age of the patients served within 
the department, incorporating knowledge of principles of growth & development over the life-
span.  
 
 
Psychiatry Unit 
Psychiatry Technician / Registry / various shifts 
 
Requirements:  
High School Diploma or GED.  BCLS certification must be completed within 90-days of hire. 
Nurse Aide I: Listed with the Nurse Aide Registry at the NC Division of Facility Services or 
Nurse Aide II: Listed with the Nurse Aide Registry at the NC Division of Facility Services and 
the NC Board of Nursing. 
 

Licensed Practical Nurse 
Occupational Health Department 
LPN or Medical Assistant / PRN (as needed) / 1st shift hours 
 
Requirements:  Graduate of an accredited Practical Nursing or Medical Assisting program.  
Current NC license or certification.  CPR certification. Provides health exams for CVMC new 
employees, OHC client companies, and annual EH testing for CVMC employees. 

Applications are continuously accepted for  
Registered Nurses  

(Includes New RN Graduates) 
Requirements: 
Graduate of accredited nursing program.  Current NC license.  CPR 
certification. Provides nursing care appropriate to the age of the patients 
served, incorporating knowledge of the principles of growth and 
development over the life span.  Provides this care within scope of practice 
and CVMC policies and procedures. 
 
Birthing Center 
(4)Registry / various shifts 
 
Emergency Department 
(2)Full-time / 7:00 PM -7:00 AM 
 
Inpatient Rehab 
 Registry / Rotating 7:00 AM – 7:00 PM or 7:00 PM – 7:00 AM 
 
Secure Care 
Registry / various shifts 
 
Telemetry Unit 
Part-time / 24 hours per week / 7:00 PM – 7:00 AM 
 
 
 
 
 

             Minimum Pay Rates  Minimum Pay Rates 
 

• Nursing 
Assistant I   

• Unit 
Secretary 

• Nursing Assistant 
II 

• CCU Tech 
• ED Tech 
• Psychiatry 

Technician 

Combination Positions   
• Unit Secretary/NA I or II  
• Unit Secretary/ED Tech 
• Unit Secretary/CCU Tech 
• Unit Secretary/Psychiatry 

Technician 

• Licensed 
Practical 
Nurse 

 
 
 

Registered Nurse 
 

Full-time &  
Part-time 

 $9.07  
 

Registry/PRN 
NA I only: 

$10.00 - $12.00  
 
(does not apply 

to Unit 
Secretary) 

Full-time & Part-time 
$10.52 

 
 

Registry/PRN 
$11.00 - $13.00  

 

Full-time & Part-time 
$10.52  

 
 
 

Registry/PRN 
$11.00 - $13.00  

 
 

Hospital 
Based  

Full-time 
Part-time 
$13.78  

 
Registry/PRN 

$13.78 - 
$20.00 

 
Physician 
Practice 
$11.72 

Physician Practice 
Full-time & 
 Part-time 

 
$16.40  

 

Hospital Based  
Full-time & Part-time 

 
New RN Graduate  

$19.00  
 

Hospital Based 
Registry/PRN Rates 

New RN Graduate $19.00 
 

Experienced RN 
$24.00 - $29.00  

 

7365 7361


